
About Greater Cleveland Regional Transit Authority 

The Greater Cleveland Regional Transit Authority (GCRTA) was formed in 1974 
with the mission of providing public transit services to 59 communities and 1.2 
million residents of Cuyahoga County. As the largest public transit agency in the 
State of Ohio, GCRTA’s service options include bus, BRT, trolley, paratransit and 
three rail lines. GCRTA makes connections that empower individuals, 
neighborhoods, and communities to rise. 

We offer a wide range of comprehensive benefits and programs to support the 
health and wellness of employees and family members including health benefits 
(medical, dental and vision), a wellness incentive program and participation in 
the Ohio Public Employee Retirement System (OPERS.) 

Position Summary 

The Engineering Project Manager – Electrical position provides project 
management direction and compliance for overall customer care of internal and 
external clients from small to large electrical and associated system projects. 
Projects are focused on the areas of electrical systems with emphasis on 600 
VDC power systems that propel GCRTA trains, railroad signal systems and fiber 
optic or related communication systems.  

Work includes the integration of these systems into large, complex projects such 
as rail stations, signal improvement/replacement projects and fiber optic network 
upgrades and expansion. This position creates business cases for project 
funding, approval, and monitoring of project financials to ensure projects are 
delivered within budget and on schedule. Develops and maintains an integrated 
project plan and execution approach, issue and risk mitigation, tracking of 
design, cost and schedule, issue and change resolution and project status 
reporting and/or presentation. Ensures alignment of efforts and deliverables 
across internal and external teams as reflected in project estimates, plans and 
specifications. Serves as the single point of contact for electrical projects within 
the Engineering & Project Management division. 

Scope 

Provides project management direction and compliance for internal and external 
clients from small (<$100,000) to large (>$1M) projects. Assures cost-effective, 



budget conforming, safety and timely delivery of solutions for electrical 
infrastructure and associated system issues. Communicates with internal and 
external stakeholders. 

Creates business cases for project funding, approval, and monitoring of project 
financials to ensure projects are delivered within budget and on schedule. 
Performs project estimates and tracks costs and impacts for a variety of 
reporting and presentations. Responds to requests from both internal and 
external stakeholders regarding cost and other project parameter information. 

Develops and maintains an integrated project plan and project execution 
approach, issue and risk mitigation, tracking of design, cost and schedule, issue 
and change resolutions and project status reporting/presentation. 

Ensures alignment of efforts and deliverables across internal and external 
stakeholders as reflected in project plans and specifications. Make corrections as 
necessary to assure customer satisfaction. Serves as the single point of contact 
for electrical and associated infrastructure projects within the Engineering & 
Project Management and Operations divisions. Supports other project managers 
regarding the electrical elements of their projects. 

Minimum Requirements 

• 7 to 9 years of experience in project management leading a variety of 
small to large scale electrical systems/components including power, signal 
and fiber optic and related building projects.  

• Must be experienced in at least two of the following electrical areas: 600 
VDC power systems used by GCRTA trains, railroad signaling systems, 
fiber optic and related communications systems, and building HVAC and 
related automation systems. 

• Bachelor’s degree in engineering science, preferably electrical 
• Professional Engineer (PE) certification required; NEC certification is a plus 

Working Conditions: The working conditions described below are 
representative of those an employee encounters while performing the essential 
functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential job functions. 



Environmental Conditions: This person will work predominantly in an office-
type environment. 

Physical Demands: While performing the duties of this job, the employee is 
regularly required to sit up to 8 or more hours a day. The employee is frequently 
required to see, hear, and speak. The employee may be required to work at a 
computer workstation for more than 5 hours a day. 

Mental Demands: Reading, studying, focused listening, auditing, inspecting, 
proofreading, and evaluating required. Ability to give, receive, and analyze 
information and prepare written materials. Ability to communicate effectively 
(verbal and written); interpret policy, procedures, and data. 

 

Salary commensurate w ith experience 

AN EQUAL OPPORTUNITY/ADA EMPLOYER/DRUG-FREE WORKPLACE 

For consideration submit your resumes directly to https://riderta.com/careers  
 

https://riderta.com/careers

